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CUSTOMISED DIGITAL HR SOLUTIONS FOR
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www.mihcm.com



KEY
4 HIGHLIGHTS

Enterprise Class MiHCM /e —— - Mobile First HR
delivered with modern ' ' ; ; service delivery
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User Experience

Make confident business decisions with

contextualised& real-time insights.
Enhanced employee engagement powered
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Maximum Privacy & Scalability with Microsoft Highly configurable advanced workflow builder
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Modular Seamlessly Integrated Functionality
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ON PREMISE &
LEGACY SYSTEMS Emplayes Leave & Absence Employee Time Compensation &

Make your HR system seamlessly integrated with
3rd party applications using MiHCM API's

BUSINESS
APPLICATIONS

ERP [ CRM/ SCM. Self Service Management Profile Attendance Benafits
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MiHCM is integrated to leading enterprise
identity providers (Google, Microsoft, etc.)

Microsoft Azure

Google —




MIHCM FOR
ENTERPRISE

EMPLOYEE EXPERIENCE
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MIHCM MIHCM SELF-SERVICE MIA ASSISTANT
MOBILE ON WEB FOR MICROSOFT TEAMS

WORKFORCE MANAGEMENT TALENT MANAGEMENT
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EMPLOYEE ORGANISATION EMPLOYEE PERFORMANCE TALENT LEARNING
PROFILE PLANNING DYNAMICS MANAGEMENT ACQUISITION MANAGEMENT
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LEAVE & ABSENCE EMPLOYEE ORGANISATION EMPLOYEE COMPENSATION & SUCCESSION
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DATA & INSIGHTS
ADD-ONS
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MIHCM FOR ENTERPRISE

FUNCTIONALITY

MiHCM Core

MiHCM Core provides you with all essential functionality,
processes and intelligence you need to manage core HR needs
of your workforce. MiHCM establishes a consistent

repository of workforce information across the countries your
business operates in, and furnishes intuitive, self-service
capabilities to manage your employees’ routine HR needs.

The platform assures to maintain the latest records as changes
take place with your business requirements- including changes
in the organisation hierarchy, introduction of new organisation
policies/legislative to other business circumstances.
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Time Attendance

Configure complex time & attendance policies and gain greater
visibility to employee attendance information for effective
insight driven decision making.

MiHCM Mobile

Inspire a Mobile Workforce to better engage with HR through
intuitive Mobile Apps. MiHCM Mobile App delivers unique mobile
experiences for employees to fulfil core HR services, enhance
productivity with access to team insights and improve continuous
engagement through a design-centric modern user interface.

Compensation and Benefits

MiHCM lets you manage benefits and compensation plans
based on your business needs. Your organisation can
allocate/manage health, educational, travelling, entertainment
and additional benefits from a single, unified system and enable
employees to claim their benefits via employee self-service.

MiHCM helps your organisation streamline compensation

planning by aligning employees’ rewards with their performance
and retain top talent across the organisation.
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Learning Management

Build a culture of continuous learning by end to end learning
management that helps organisations to identify, plan, execute
and assess learning initiatives. MiHCM facilitates both
structured & unstructured learning experiences.
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Succession Planning

Track potentially critical leadership roles and line up
high-potential employees, resulting in a pool of talented
successors-
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Employee Engagement

Foster true employee engagement by capturing real-time
employee satisfaction, sentiments and feedback through pulse
surveys and receive powerful analytics to discover an inclusive
engagement picture.
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MiHCM Analytics

Make smart business decisions with real-time and accurate
insights on workforce dynamics, performance management,
talent acquisition, learning management to other talent
management processes.

Talent Acquisition

Seamlessly integrated, unified talent acquisition solution which
enables recruiting & onboarding the best talent.
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Performance Management

Leverage performance management technology that empowers
managers to align employee performance with organisational
strategy while providing continuous, meaningful feedback and
gaining contextual performance insights.
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MiHCM Payroll

MiHCM Payroll can speed up the process of calculating salary,
statutory information and other legislatives. You can now perform
fixed & variable transactions with ease and calculate bonus within
minutes. Additionally handling loans, salary advances and automated
pay slip generation will ease your administrative burden with a
smooth payroll process.




Assistant for

Microsoft Teams

GPT Al Powered
Knowledge Base

Candidate Selection

Check-In/Out Check Leave

Balance

Reserve a Meeting
Room/ Workstation

Celebrate Birthdays
and Work
Anniversaries!
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Interactive Onboarding Keep Tabs on

Distribute Surveys

Employee Well-Being

View
Payslip

Apply / Approve
Leave

Capture/Record Dashboards

Physical activity
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Time Change
Requests

Daily Schedule
and Tasks

Workforce Productivity

HR Service
Requests

Timesheet

Send important
Notices / Alerts

Compose an email o DRN's Head of HE, following up on the status of our ongoing intatives together, and asking for some time

slots to meet online next week.

Subject: Update on Ongoing Iitiatives and Request for Meeting

Dear Emme,

IPope i omsfndeyouwrel | e o provit you wilh i Ut an e progres fcurangoing e and iscuss you Saisaction it the

 Mintel HR Const

Firstly, | would like to express our appreciation for the successful completion of the Change Management Consulting project,

January 2023. Our support during the organizational restructuring was aimed at managing resistance,

oo touch oaseregaring he anyoing cporee Engager
ell-seing Vie would greatly

ana ietiness Program tat began n
any feedback  have or

cheduls atris onine mestng next ekt dscss Urese Wi
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Thank you for your time and continued partncrship. We look forward to hearing from you

Best regards,
Yo

Select Required Date Range  Select Company Select Department Select Employee
4/3/2020 41312020 All v ENGINEERING All v
: ~N [/
- van Expected and Actual Work Hours (
< A @ ket s s @ Expcid Workurs
Team members with birthdays this week _ Overall Productivity Percentage
Tyer rown 3. 5th November \
Sand Wi -
& ® © 1w w | Spent Hours By Category
Tina Jones - Tuesday, 10th November Actust Hours spent and Expected Work Hours /
pacerem Auguat2022 0 i /
- Send Wishes = 142
EIT Actual Work Hours Spent by Employees N e Work
©R&D - Wit
Team members with work anniversaries s LLLLR
‘this week 34179 R &D - Other
®R&D - Trout
James Smith - 2 years completion (9th ovember)
@ Meeting - In
[ Serd Wishes | o Calls - Inter
Sarah Davis - 5 years completion (11th November) 2100 ®RE&D - Revie
A o tucs Jasine s
Sond Wihes | fox viower Ve nabas gy {
B\




Command through speech in the

hew MIHCM mobile app

A Ok Google,

Hey Siri, | need
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CONTACT

US

MiHCM Asia Sdn Bhd M I H C M Solutions (Pvt) Ltd | MIHCM Bangladesh PVT, LTD.
DOJO Office Level 1, Level 6, Banani 11.
Menara Ample West 6, No 192/10, Block H,
Jalan P. Ramlee, 9th Lane, Nawala Road, Ventura Iconia,
50250, Kuala Lumpur, Nawala, | Level 3 holding 37,Dhaka 12183,
Malaysia. Sri Lanka. Bangladesh.

| \
Tel: +(60) 17 2571 8938 Tel: 5 (o]0 S o | 774 Tel: +(880) 1645890 168
email: info@mihcm.com +(94) 74 044 7944 email: info@mihcm.com ‘

email: info@mihcm.com

O iOperation

U Human Capital Management

Rachadapon Prasomsub | Thitichaya Inchoo |
Managing Director Client service & Support
iOperation Co, Ltd iOperation Co, Ltd
el 081 9335926 Tel: 098 0087811
email: rachadapon@ioperation.co.th email: thitichaya@ioperation.co.th
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Waytita Jundate
Product Specialist
S PV I Public Company Limited

el BRW37 7651555
email: waytita.ju@spvi.co.th
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